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Main Auditee Information @

Name of producer :

SERAL EV VE OTEL TEKSTIL SANAYI TICARET ANONIM SIRKETI

DBID number : 378859
Audit ID : 156517
Address : SABANOGLU OSB MAH.YASAR DOGU CAD. NO: 56 TEKKEKOY Samsun
Province : Samsun Country : Turkey
Management Representative : Mr.Muhammet KARA
Contact person: Mr.Muhammet Kara Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Home textiles
Product Type : Pillow, quilt, bed linen
.
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Audit Details @

Audit Range : Full Audit B Follow-up Audit

Audit Scope : ™ Main Auditee Main Auditee & Farms

Audit Environment : B Industrial Agricultural Small Producer
Audit Announcement : [ Fully-Announced Fully-Unannounced Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : Limited extent (follow-up on a few Performance Areas only)

Audit interferences or contingencies (if applicable) : none

Overall rating : B

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Cc A A A A A A A A A A A A

Executive summary of audit report

The facility was established in 1994 for producing home textile products such as bed linen, pillow and quilt. It is operating at the current industrial zone
address since 2012. The facility is owner of the land and buildings.

The facility's main processes are pillow and quilt producing including cutting, sewing, QC and packing. The monthly capacity is depending on product type;
70.000 pieces of quilt; 160.000 pieces of pillow; 10.000 pieces of bed linen. All production processes are completed on site without any sub-contracting.
The facility is in 3 buildings; the 1st building is used as administration offices and the relevant building consists of totally 3 floors. The 2nd and 3rd buildings
are connected to each other and used for all production processes and warehousing. Quilt production is operated in Building-2 and pillow production in
Building 3. These buildings are two floored. Besides that, employees' dressing rooms, toilets, kitchen and canteen and doctor room are in the Building 3.
The total closed area of the enterprise has been raised to 14.282 m2 currently. There are available three building permits and building usage licenses
including two floors in two production buildings and three floors in management building are covering 11.457 m2 area. The permit was not obtained yet for
the 2.825 m2 of new finished products warehousing area of Production Building-2 built as steel construction and several small additional buildings around
Building 2. (Please refer to N/C of 7.11)

The working hours for production employees are as below;

1st shift; 07:00 - 15:30 including 60-minute break x 4 days (Breaks at 09:30-09:50 and 12:30-13:10)

06:55 - 15:30 including 85-minute break on Friday (Breaks at 09:30-09:45 and 12:30-13:40)

06:55 - 15:30 including 45-minute break on Saturday (Breaks at 09:30-09:45 and 12:30-13:00) No work on Sunday. It is worked 45 hours a week.

2nd shift; 15:30 - 00:00 including 60-minute break x 6 days. (Breaks at 18:00-18:40 and 21:30-21:50) No work on Sunday. It is worked 45 hours a week.

For administration and warehouse employees;

08:00-18:00 including 110-minute break x 5 weekdays (Breaks at 09:30 to 09:55 and 12:30 to 13:30 and 15:30 to 15:55)
08:00-12:30 including 30-minute break on Saturdays. (Break at 09:30 to10:00) No work on Sunday. It is worked 45 hours a week.
Fingerprint scan system is used to record working hours of employees.

Security service was subcontracted to another company.

During the scheduling process, it was reported by the auditee that they have 261 employees. On the day of audit, there were 249 employees (147 female,
102 male) including 27 management and administrative staff (11 female and 16 male) and 222 production employees (136 female, 86 male) in the main
auditee. There were contracted 3 security staff from security service sub-contractor existing in the facility. There was no young intern/ trainee from high
schools under legal traineeship program. There were two trainees attending to facility in the scope of ISKUR (Turkish Employment Agency) course
program. It is informed that the facility does not employ a new employee in current situation if someone quit the job in this low season. Therefore, there was
a bit difference between the numbers.

There is no migrant worker; all workers are local people.

The salary payment date is between 7th - 10th of each month. All remuneration including monthly wage, overtime wage and minimum living allowance are
paid to bank account as per Law since the initial audit.

There is no agency worker, all workers are local workers. No dormitory is provided.

This follow-up audit started on July 17, 2019 with an opening meeting with the attendance of Mr.Mustafa Akyuz (General Manager), Mr.Muhammet Kara
(HR & Social Compliance Manager/BSCI Management Representative), Ms. Esra Yamak (Social Compliance Responsible), Mr.Mustafa Kursat Yuce
(Contracted OHS Specialist), Ms.Zeynep Danis (Contracted Social Compliance Specialist), and one Worker Representative. The audit team consisted of
the lead auditor.

All the production areas and workers were in the scope of the audit. Facility gave full access to all areas, documentation and employee interviews and gave
permission to take photos in the production areas.

At the end of the audit, a closing meeting was conducted on July 18, 2019 with the attendance of Mr.Mustafa Akyuz (General Manager), Mr.Muhammet
Kara (HR & Social Compliance Manager/BSCI Management Representative), Ms. Esra Yamak (Social Compliance Responsible) and and one Worker
Representative.

A copy of CAP was left to the facility and Mr.Muhammet Kara (HR & Social Compliance Manager/BSCI Management Representative) signed the CAP.
Additional Notes:

1.APSCA Registration number of the auditor: 21702506.
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2. Business licenses number and validity date: No 061 dated on 14/02/2018 for still valid since no any change in production scope and layout. (Please refer
to photos attachment)

3.All employees declared to social security registration institute with fully payments including regular wage, overtime wage, allowances since the initial
audit. (Please refer to corrected findings)

4.There was no any suspicious encourage to affect the normal audit scope.

5. Photos and documents:

5.1) Business license — Provided. Please refer to photos. No: 061 dated on 14/02/2018

5.2) Contractor license/permit — Working contract with security, OHS and environment service providers are available. Please refer to photos

5.3) Agency labor contract — N/A. No agent used for employment. Facility directly hires employees according to skill justification by HR

5.4) Government waivers — N/A as per Law.

5.5) Fire-related licenses — Provided. Fire safety inspection report dated on 02/11/2018 is available. The facility has annual inspection for fire safety
equipment by a third-party stakeholder firm. Please refer to photos.

5.6) Structural/stability licenses — Not provided for additional new building yet. Please refer to N/C of 7.11

5.7) Environmental licenses — Provided. Please refer to photos

5.8) Collective bargaining agreement — N/A. No trade union exists in the facility.

5.9) Policy/procedures — Facility policies and procedures are documented, reviewed and issued by management, announced on the notice board in
canteen apparently. Please refer to photos

5.10) Social insurance — Provided for all employees. Employees declared to social security registration institute with fully payments including regular wage,
overtime wage since the initial audit. Please refer to photos and corrected findings.

5.11) Time records — Provided for sampled months accordingly. Please refer to photos

5.12) Payroll journals - Provided for sampled months accordingly. Please refer to photos

5.13) H&S findings — Please refer to photos and NC 7.1 and 7.11

5.14) Remediation of previous findings: Please refer to photos and corrected findings.

5.15) Facility outlook/layout — Provided. Please refer to photos

5.16) Hazardous waste storage area— Provided. Please refer to photos
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Ratings Summary @

Auditee's background information

Auditee's name :

SERAL EV VE OTEL TEKSTIL SANAYI
TICARET ANONIM SIRKETI

Legal status :

Corporation

Local Name : SERAL EV VE OTEL TEKSTIL SANAYI Year in which the auditee was founded : 1994
TICARET ANONIM SIRKETI
Address : SABANOGLU OSB MAH.YASAR DOGU | Contact person (please select) : Mr.Muhammet Kara
CAD. NO: 56 TEKKEKOY
Province : Samsun Contact's Email : info@seraltekstil.com.tr
City : Samsun Auditee’s official language(s) for written TURKISH
communications :
Region : Middle East/ North Africa Other relevant languages for the NONE
auditee :
Country : Turkey Website of auditee (if applicable) : http://www.seraltekstil.com.tr/
GPS coordinates : 41.241550, 36.431466 Total turnover (in Euros) : 14219670.00
Sector : Non-Food Of which exports % : 30.00
Industry : Textiles, clothing, leather Of which domestic market % : 70.00

If other, please specify :

NA

Production volume :

70.000 pieces of quilt/ month;
160.000 pieces of
pillow/month; 10.000 pieces
of bed linen/month

Product Group : Home textiles Production cost calculation : Yes
If other, please specify : NA Lost time injury calculation cost : Yes
Product Type : Pillow, quilt, bed linen
Auditee's employment structure at the time of the audit
Total number of workers : 249 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 102 147
Temporary workers 2 0
In management positions 16 11
Apprentices 0 0
On probation 1 0
With disabilities 5 2
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 102 147
Production based workers 0 0
With shifts at night 43 68
Unionised 0 0
Pregnant - 6
On maternity leave - 8
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Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: C Deadline date:18/11/2019

GOOD PRACTICES:

1)The facility has certified ISO 9001:2015 quality management system supporting social compliance management system practices and continual
improvement via documentation, annual objectives, corrective actions and management review meeting implementations etc. 2)Facility policies and
procedures are documented, reviewed and issued by management, announced to employees on the notice board in canteen apparently 1)Kurulusun,
sosyal uygunluk yonetim sistemi uygulamalarini ve surekli iyilestirme yaklagimini, dokiimantasyon, yillik hedefler, dizeltici faaliyetler ve yonetimin gézden
gecirmesi toplantisi vb. uygulamalarla destekleyen, sertifikali ISO 9001 yénetim sistemi bulunmaktadir. 2)Kurulus politika ve prosedurleri dokiimante
edilmis, Yénetim tarafindan gézden gegirilerek ve yayinlanmis, ve yemekhane alanindaki duyuru panosunda calisanlara agikga duyurulmustur.

AREAS OF IMPROVEMENT:
The overall assessment shows that the auditee partially respects the requirements of this PA1 principle. The facility has an adequate
documentation to support implementations of Amfori BSCI Code and Principles. The documentation was reviewed for current and applicable
practices. Organizational chart and responsibilities were communicated in the facility. There was an appointed management representative who
is the HR Manager and responsible for BSCI Code implementations and grievance system. There is another Social Compliance responsible
working on social compliance management system for two years. The work instructions, time table, emergency instructions, instructions and
safety signs in case of accidents were available in the facility. All employees have signed working contracts. The factory has documented
procedures for supplier selection and assessment methodology. However, they were not applicable properly yet. During audit dates, the factory
could not maintain the appropriate records of all suppliers’ BSCI commitment to social compliance. The facility has a well improving social
compliance management system; however, there are still some gaps. Please refer to issues that need to be corrected in PA1 and PA7. This
question was rated as partially because the gaps noted were non-systematical. The initial audit findings noted under PA2, 5, 6, 10, 13 were
corrected during this follow-up audit.
Yapilan genel degerlendirme sonrasinda, kurulusun bu PA1 maddesiyle ilgili gereksinimi kismen karsilamakta oldugu gézlenmistir.
Dokiimantasyon, mevcut durum ve uygulanabilirlik bakimindan gézden gegirilmistir. Organizasyon semasi ve sorumluluklar kurulus i¢inde
iletilmisir. Amfori BSCI Kod uygulamalari ve sikayet sisteminden de sorumlu olarak, insan Kaynaklari Miidiirii yénetim temsilcisi olarak
atanmistir. iki yil boyunca sosyal uygunluk yénetim sistemi (izerinde galismaktan sorumlu ikinci bir Sosyal Uygunluk Sorumlusu da atanmistir.
Kurulusta, is talimatlari, zaman gizelgesi, acil durum talimatlari, kaza durumlarina karsi giivenlik isaretleri ve talimatlari bulunmaktaydi. Tim
calisanlar, is sozlesmelerini imzalamistir. Firma, tedarikgi segimi ve degerlendirme metodolojisi igin prosedirlerini olusturmustur. Ancak, heniiz
uygun sekilde uygulanabilir degildi. Fabrika, tim tedarikgilerinin BSCI sosyal uygunluk taahhtidiine iliskin gerekli kayitlari denetim tarihinde heniiz
saglayamamisti. Kurulus, iyi bir gelisim gosteren sosyal uygunluk yonetim sistemine sahiptir; ancak, hala bazi bosluklar mevcuttur. Litfen PA1 ve
PA7'de dizeltiimesi gereken konulara bakiniz. Bu soru, kismen uygunsuz olarak not edildi ¢linki belirtilen bosluklar sistematik degildi. PA2, 5, 6,
10, 13'te belirtilen ilk denetim bulgulari bu takip denetimi ile diizeltildi.

1.1 - FULL AUDIT on 24&25/12/2018: Minimum part of wages are paid through official payroll submitted to the social insurance agency. Rest of
normal wages and all amount of overtime wages are paid by cash through unofficial payroll. The facility shared all payment records to the auditor.
The facility has social compliance management system however there are gaps. Please refer to issues that need to be corrected in PA 2,5,6,7,
10 and 13. This question was rated as partially because the gaps noted were minor and non-systematical. (Turkish Regulation on Overtime and
Extra Work art 10; Social Insurance and General Health Insurance Law; #5510/2006, Rev: 08.05.2008, Art. 80; Regulation about Compensation
of all kinds of rights such as Wage, Bonus, Premium through Bank Accounts; No: 27058, Date: 18.11.2008, Art. 10; Turkish Labor Law # 4857 /
2003, ARTICLE 32) FOLLOW-UP AUDIT on 17&18/07/2019-NOT CORRECTED: Based on the satisfactory evidence, supported with
management and employee interviews and records that facility partially respects this principle since the initial audit. The facility has started to pay
all wages and monetary allowances via official bank account since January 2019. It was observed that, all payments were declared to the social
security institution (SGK) in sampled months February, April, June 2019 that confirmed during interviews. The facility has a well improving social
compliance management system; however, there are still some gaps. Please refer to issues that need to be corrected in PA1 and PA7. This
question was rated as partially because the gaps noted were minor and non-systematical. (BSCI PRINCIPLES 1.1)

ONCEKI KAPSAMLI DENETIM 248&25/12/2018- isletmede maaglarin asgari kismi sosyal sigorta bordrosu lizerinden édenmektedir. Ancak
maaglarin kalan kismi ve fazla mesailerin tamami gayri resmi bordro lizerinden 6denmektedir. isletme tiim kayitlari denetgiyle paylasmistir. -
Isletmede bir sosyal uygunluk yénetim sistemi mevcuttur ancak sistemde iyilestirmesi gereken agiklar mevcuttur. Liitfen performans alani
2,5,6,7,10 ve 13'deki diizeltiimesi gereken konulara bakiniz. (Fazla Calisma ve Fazla Sirelerle galisma ydnetmeligi Madde 10, Sosyal Sigorta ve
Genel Saglik Sigortasi Kanunu Madde 80, Tiirk is Kanunu Madde 32, Ucret, Prim, ikramiye ve Bu Nitelikteki Her Tiirlii Istihkakin Bankalar
Araciligyla Odenmesine Dair Yonetmelik Madde 10) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMEMISTIR: Tatmin edici kanitlara
dayanarak, yonetim ve ¢alisan goriismeleri ile desteklendigi tizere, kurulusun ilk denetimden bu yana bu prensibe kismen uygunluk sagladigi
tespit edilmistir. Firma, Ocak 2019'dan bu yana tiim ticret ve parasal 6demeleri, resmi banka sistemi araciligiyla 6demeye baglamistir. Tim
o6demelerin, gérigsmeler sirasinda da onaylandigi tizere, érneklenen Subat, Nisan, Haziran 2019 aylari i¢in sosyal glivenlik kurumuna (SGK)
bildirildigi g6zlemlenmistir. Isletmede, iyi bir sekilde gelistiriimekte olan bir sosyal uygunluk yénetim sistemi mevcuttur; ancak sistemde halen
iyilestirmesi gereken bazi agiklar mevcuttur. Litfen performans alani 1 ve 7’deki dlzeltiimesi gereken konulara bakiniz. (BSCI GEREKLILIKLERI
1.1)

1.3- FULL AUDIT on 24&25/12/2018: Based on document review and management and employee interviews it was identified that, time recording
system was not available for 1 out of 2 security guards’ (contractor firm employees). Due to that, normal and overtime working hours could not be
verified for the relevant employee. The facility management declared that, the relevant employee only works for Sundays. This question was
rated as partially because time recording system was available for other employees. (Turkish Regulation on Working Hours Related to Labor
Law, No: 25425, Date: 06.04.2004, Art. 9) FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based on the satisfactory evidence, facility
respects this principle since the initial audit. Because, there is one security guard from service contractor firm, working only on Sunday from
08:00 to 16:00 as per sampled months. His attendance record is checked for sampled months February, April, June 2019. He is interviewed. The
renewed contract with the security service contractor firm is reviewed. FOLLOW-UP AUDIT on 17&18/07/2019 NEW FINDING: (This finding is
inter-related with 1.1.) It was noted during document review, interaction and evaluation with management that, the facility has maintained the list
of critical and medium level suppliers and service providers worked frequently. However; amfori BSCI Code commitment was available only for 5
out of 28 business partners during audit dates. There is not another implemented supplier evaluation methodology for monitoring the social
performance of suppliers, service sub-contractors in recent period. There was not adequate number of appointed staff for monitoring the social
performance of supply chain members. (Note: The facility has sent amfori BSCI COC to all business partners; however, signed copies were not
returned. The issue is noted as partially status; it is informed that the facility has an improvement plan for visiting critical level suppliers in 2019.)
ONCEKI KAPSAMLI DENETIM 24&25/12/2018- isletmede bulunan 2 giivenlik gérevlisinden 1'ine (hizmet saglayici firma caligani) ait zaman
kayitlar tutulmamaktadir. Bu yiizden ilgili calisana ait normal ve fazla mesai galisma saatleri dogrulanamamustir. isletme yénetimi ilgili galisanin
yalnizca Pazar giinleri galistigini beyan etmistir. Is Kanunu’na lligkin Galisma Siireleri Yénetmeligi Calisma Siiresinin Belgelenmesi Madde 9
TAKIP DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatminkar kanitlara dayanarak, kurulus ilk denetimden bu yana bu prensibe uymaktadir.
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Cunk, taseron firmadan bir giivenlik gorevlisi, drneklenen aylara gére sadece pazar giinii 08: 00-16: 00 arasinda ¢alismaktadir. Mesai kaydi,
Subat, Nisan, Haziran 2019 6rneklenen aylari igin kontrol edildi. Kisiyle gériisme yapildi. Tageron firma ile yenilenen s6zlesme gbzden gegirildi.
TAKIP DENETIMI- 17&18/07/2019-YENI BULGU: (Bu bulgu 1.1 ile ilintilidir.) Dokiiman gézden gegirme, yonetimle yapilan gériisme ve
degderlendirmelere gore; firma sik galisilan kritik ve orta seviye tedarikgi ve hizmet saglayici is ortaklarina dair bir liste hazirlamistir. Ne var ki,
amfori BSCI taahhiit dokiimanlari, sadece 28'de 5 is ortagi icin denetim tarihinde temin edilebilmistir. Yakin zamanda, tedarikgilerin, hizmet
saglayicilarin, sosyal performanslarini izlemekle ilgili uygulanmis farkli bir tedarikgi degerlendirme metodu bulunmamaktadir. Tedarik zincirinin
sosyal performansinin izlenmesi igin uygun sayida personel halihazirda atanmamistir. (Not: amfori BSCI COC tiim is ortaklarina imzalanmak
lizere génderilmistir; ancak doniis saglanamamistir. Mevcut durumda bu konu, kismi uygunsuzluk olarak not edilmis olup, firmanin 2019 igin
oncelikle kritik tedarikgilerine ziyaretleri gindemdedir.) (BSCl| GEREKLILIKLERI 1.3)

1.4 - FULL AUDIT on 24&25/12/2018: There is evaluation system for doing overtime practices & for paying overtime practices according to local law
but is not effective. There is emergency action plan for the emergency cases that may lead to slow down or interrupt production, but natural
disasters are not mentioned. And cost calculation was not performed. This question was rated as partially because production plan is available. (
BSCI PRINCIPLES 1.4) FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based on the satisfactory evidence, facility respects this
principle since the initial audit. The emergency action plan for the emergency cases including natural disasters with cost calculation analysis was
documented
ONCEKI KAPSAMLI DENETIM 24&25/12/2018- Firmanin kanuna uygun sekilde fazla mesai galismalari yapmak & fazla mesai galigmalarini
Sdemek igin bir sistemi mevcuttur ancak efektif degildir. - isletmede Uretimin yavaglamasi veya sekteye ugramasina sebep olabilecek acil
durumlar igin bir eylem plani mevcuttur ancak dogal afetlere deginiimemistir. Ayica ilgili planlarla alakali maliyet analizi de yapilmamistir. (BSCI
GEREKLILIKLERI 1.4) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatmin edici kanitiara dayanarak, ilk denetimden sonra bu
prensibe uyulmaktadir. isletmede iiretimin yavaslamasi veya sekteye ugramasina sebep olabilecek acil durumlar igin bir eylem plani mevcuttur
ve dogal afetlere deginilmistir. Planlarla alakali maliyet analizi yapiimistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: D Deadline date:25/06/2019
Good practices

IAreas of improvement

Based on satisfactory evidence through documents review and employee and management interview, the main auditee partially respects this
performance area 1. Isletme objektif kanitlara gére sosyal yonetim sistemleri basligina kismi uygunluk géstermemektedir.

1.1 - BSCI PRINCIPLES 1.1. The facility should have an efficient management system to BSCI values are implemented. LAW:In accordance with The
Turkish Regulation on Overtime and Extra Work art 10, The overtime and extra works payments included with normal working hours payment that
are given to employees are paid according to Turkish Labor Law .This payment has to be clearly shown on payroll documentation and on pay slips,
which are given to employees according to Turkish Labor Law. In accordance with Social Insurance and General Health Insurance Law;
#5510/2006, Rev: 08.05.2008, Art. 80. The social insurance premiums of the employees are calculated and paid based on gross total wage paid to
the employees in the related month. Turkish Labor Law # 4857 / 2003, ARTICLE 32-In general terms, the wage shall mean the amount provided
and paid in cash to a person by the employer or third persons against performance of a designated work. Basically, the wage is paid as Turkish
currency in the working place or deposit in a bank account in the name of the worker. Where it is agreed to pay the wage in foreign currency,
Turkish equivalent of the agreed amount is calculated and paid over the current forex rate prevailing on the date of payment. The wages may not
be paid in the form of bill payable to order (bond), or coupon or any other valuable paper alleged to represent a currency effective in the country. In
accordance with Regulation about Compensation of all kinds of rights such as Wage, Bonus, Premium through Bank Accounts; No: 27058, Date:
18.11.2008, Art. 10. If the facility has at least 10 employees, net wages of the employees should be paid through bank account after the cut of legal
deductions from gross wages. Finding: - Minimum part of wages are paid through official payroll submitted to the social insurance agency. Rest of
normal wages and all amount of overtime wages are paid by cash through unofficial payroll. The facility shared all payment records to the auditor. -
The facility has social compliance management system however there are gaps. Please refer to issues that need to be corrected in PA 2,5,6,7, 10
and 13. This question was rated as partially because the gaps noted were minor and non-systematical.

BSCI GEREKLILIKLERI 1.1. KANUN:Fazla Calisma ve Fazla Surelerle galisma yénetmelidi Madde 10, Sosyal Sigorta ve Genel Saglik Sigortasi
Kanunu Madde 80, Tiirk is Kanunu Madde 32, Ucret, Prim, ikramiye ve Bu Nitelikteki Her Tiirlii Istihkakin Bankalar Araciligiyla Odenmesine Dair
Yénetmelik Madde 10 Bulgu: - isletmede maaslarin asgari kismi sosyal sigorta bordrosu {izerinden 6denmektedir. Ancak maaslarin kalan kismi ve
fazla mesailerin tamami gayri resmi bordro {izerinden 6denmektedir. isletme tiim kayitlari denetciyle paylasmistir. - Isletmede bir sosyal uygunluk
yonetim sistemi mevcuttur ancak sistemde iyilestirmesi gereken agiklar mevcuttur. Litfen performans alani 2,5,6,7,10 ve 13’deki diizeltiimesi
gereken konulara bakiniz.

1.3-  Law: In accordance with the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9; The employer
should document the working hours of employees appropriately. Finding: Based on document review and management and employee interviews it
was identified that, time recording system was not avalable for 1 out of 2 security guards’ (contractor firm employees). Due that, normal and
overtime working hours could not be verified for the relevant employee. The facility management declared that, the relevant employee only works
for Sundays. This question was rated as partially because time recording system was available for other employees.

Kanun:ls Kanununa lliskin Calisma Siireleri Yénetmeligi Calisma Siiresinin Belgelenmesi Madde 9 Bulgu: Isletmede bulunan 2 giivenlik
gorevlisinden 1'ine (hizmet saglayici firma caligani) ait zaman kayitlari tutulmamaktadir. Bu yiizden ilgili galisana ait normal ve fazla mesai ¢alisma
saatleri dogrulanamamustir. isletme ydnetimi ilgili galisanin yalnizca Pazar giinleri galistigini beyan etmistir.

1.4 - BSCI REQUIREMENT 1.4. The should be satisfactory evidence that the auditee’s workforce capacity is properly organized to meet the
expectations of the delivery order and contracts. Finding: - There is evaluation system for doing overtime practices & for paying overtime practices
according to local law but is not effective. - There is emergency action plan for the emergency cases that may lead to slow down or interrupt
production but natural disasters are not mentioned. And cost calculation was not performed. This question was rated as partially because
production plan is available.

BSCI GEREKLILIKLERI 1.4. Bulgu: - Firmanin kanuna uygun sekilde fazla mesai galismalari yapmak & fazla mesai galismalarini 6demek igin bir
sistemmevcuttur ancak efektif degildir. - Isletmede iretimin yavaslamasi veya sekteye ugramasina sebep olabilecek acil durumlar igin bir eylem
plani mevcuttur ancak dogal afetlere deginilmemistir. Ayica ilgili planlarla alakali maliyet analizi de yapilmamistir.

Remarks from Auditee
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SANAY! TICARET ANONIM SIRKETI amfori @ BSCI
DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None/Yoktur

AREAS OF IMPROVEMENT:

The overall assessment shows that the auditee respects the requirements of this principle since the initial audit. The auditee has set and issued
its policies and documented procedures referring to BSCI Code of Conduct. Long term objectives for 5 years were identified and were monitoring
concerning all PA’s. The auditee was ensuring workers’ involvement on worker representation and grievance mechanism via written procedures
and trainings during orientation and periodical trainings. There were 3 worker representatives elected from sections on 24.01.2018 who are the
members of OHS Committee also. It has been noted that the auditee has an applicable grievance mechanism used by employees whenever
needed; the mechanism consists of using suggestion box, worker representation and an open-door meeting with management. Two-way
communication meetings between the employees and employer were conducted to discuss about improving working conditions in 2019.
Grievance /complaint records were provided in written. In overall, no gap or insufficient practice has been identified in implementation of PA2.
One finding noted under PA2.2 during initial audit was corrected.

Yapilan genel degerlendirmeye gore, fabrikanin ilk denetimden sonra, bu gereksinimi karsilamakta oldugu gézlenmistir. Kurulus, BSCI Davranis
Kurallarina atifta bulunan politikalarini ve yazili prosedirlerini belirlemis ve yayinlamistir. Tim performans alanlarina iligkin 5 yillik uzun vadeli
hedefler belirlenmis ve izlenmektedir. Kurulug, oryantasyon ve periyodik egitimler sirasinda, yazili prosedirler ve egitimlerle, calisanlarin temsil
ve sikayet mekanizmalarina katilimini saglamaktadir. 24.01.2018 tarihinde, béliimlerden, ayni zamanda iSG Kurulu iiyesi de olan 3 galigan
temsilcisi segilmistir. Fabrikada olusturulan temel sikayet yénetimi mekanizmasinin, ¢alisanlar tarafindan ihtiyag halinde kullanildigi gézlenmistir.
Sikayet kutulari, calisan temsilcileri ve yonetimle agik kapi toplantilari gibi uygulamalar, ¢alisanlarin kendilerini rahatca ifade etmelerini
saglamaktadir. Calisanlar ve igveren arasinda, 2019 yilinda ¢alisma kosullarinin iyilestiriimesi hakkinda gériismek Gzere iki yonli iletisim
toplantilari yapilmaktadir. Sikayet / sikayet kayitlari yazili olarak verilmistir. Genel olarak, PA2'nin uygulanmasinda herhangi bir bosluk ya da
yetersiz uygulama tespit edilmemistir. ilk denetim sirasinda PA2.2'de belirtilen bir bulgu diizeltilmistir.

2.2- FULL AUDIT on 248&25/12/2018: The long-term goals were identified in the facility. But strategic plans were not identified. This question was
rated as partially because the gaps noted were minor and non-systematical. (BSCI PRINCIPLES 2.2) FOLLOW-UP AUDIT on 17&18/07/2019-
CORRECTED: Based on the satisfactory evidence, facility respects this principle since the initial audit. The long- term goals were identified with
budget for 5 years and evaluated during management review meetings latest on 18.01.2019 and 29.06.2019.

ONCEKI KAPSAMLI DENETIM 24&25/12/2018- isletmede uzun vadeli hedefler belirlenmistir ancak, hedeflere ulasmak igin stratejik plan
olusturulmamigtir. (BSCI GEREKLILIKLERI 2.2) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatmin edici kanitiara dayanarak, ilk
denetimden sonra bu prensibe uyulmaktadir. 5 yillik uzun vadeli hedefler belirlenmis ve bltgelendirilmis olup, en son 18.01.2019 ve 29.06.2019
tarihli YGG toplantilarinda degerlendirilmistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A Deadline date:25/06/2019

Good practices

IAreas of improvement

Based on satisfactory evidence through site tour, documents review and employee and management interview, the main auditee partially respects
this performance area 2 Isletme saha turu, dékiiman incelemesi ve galisan & yonetim gériismesine performans alani 2 ‘ye kismen uygunluk
gostermektedir

2.2- BSCIREQUIREMENT 2.2. There should be satisfactory evidence that the auditee defines long-term goals for protecting workers in line with the
aspirations of the BSCI Code of Conduct. Finding: The long-term goals were identified in the facility. But strategic plans were not identified. This
question was rated as partially because the gaps noted were minor and non-systematical.

BSCI GEREKLILIKLERI 2.2. Bulgu: isletmede uzun vadeli hedefler belirlenmistir ancak, hedeflere ulagmak igin stratejik plan olusturulmamigtir.

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:

This performance area is not re-assessed for current follow up audit as it is rated as full compliance in the previous audit.
Bu performans alani, bir énceki denetimde tam uygun olarak puanlandig i¢in degerlendirmeye alinmamistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
This performance area is not re-assessed for current follow up audit as it is rated as full compliance in the previous audit.

Bu performans alani, bir énceki denetimde tam uygun olarak puanlandigi igin degerlendirmeye alinmamistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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SANAY! TICARET ANONIM SIRKETI amfori @ BSCI
DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:

1)Facility provides lunch free of charge to employees. 2)Facility provides transportation free of charge to employees. 3)Facility provided food allowance
about 305 TL for all workers in Ramadan month in June 2019 4)Living wage is calculated and facility has awareness on the living wage requirement in the
region. 1)Firma, ¢alisanlarina ucretsiz yemek hizmeti saglamaktadir. 2)Firma, ¢alisanlarina ticretsiz ulagim hizmeti saglamaktadir. 3)Ramazan'da tim
calisanlara, 305 TL karsihigi erzak yardimi saglanmistir.(Haziran 2019) 4)Adil yasam ucreti hesaplanmistir ve firma, bélgedeki yasam Ucreti gereksinimleri
konusunda yeterli farkindaliga sahiptir.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee respects the requirements of this principle since the initial audit. During this follow-up audit, 15
payroll records were sampled to evaluate the wages and compensation status of the factory. A review of pay records yielded that the legal
minimum wage was granted, and employees are paid at least the legal minimum. According to provided records, wages were paid approximately
on the 7th to 10th day of each month It was observed that 90% of employees are paid at least the legal minimum wage. (Note: Minimum wage is
Net 2020,9 TL/ monthly including minimum leaving allowance) It is informed that the average wage is (Net 2100 TL/monthly including minimum
leaving allowance). It is paid at most (Net 2500TL/monthly including minimum leaving allowance) for qualified operators. Pay slip copy is provided
to workers. Social benefits: social security premiums, leave days are compensated in accordance to law requirement. No monetary penalty for
disciplinary reasons was practiced. In overall, no gap has been identified in implementation. Previous findings related with PA5.4 and 5.5 were
corrected: Living wage is calculated and facility has awareness on the living wage requirement in the region. The facility has started to pay all
wages and monetary allowances via official bank account since January 2019. It was observed that, all payments were declared to social security
institution (SGK) in sampled months.
Yapilan genel dederlendirmeye gore, fabrikanin bu gereksinimi ilk denetimin ardindan kargilamakta oldugu gézlenmistir. Bu takip denetimi
esnasinda, 6deme ve zaman kayitlarini dogrulamak i¢in 15 6deme kaydi érnekleme olarak alinmistir. Tim calisanlara, asgari tcretin lizerinde
olacak sekilde 6deme yapilmaktadir. Odeme kayitlarina gére édemeler, her ayin ortalama 7'si ile 10'u arasinda yapilmaktadir. Galiganlarin
%90'ina, en az yasal asgari licret denmektedir. (Not: 2019 icin Asgari iicret Net 2020,9 TL/ aylik, AGI dahil) 6denmektedir. Mevcut durumda,
ortalama Ucret (Net 2100 TL /aylik, AGI dahil) olup, édenen en yiiksek iicret, nitelikli operatérler igin (Net 2500 TL/aylik, AGi dahil) beyan
edilmistir. Tim iscilere, licret pusulasi verilmektedir. Sosyal yardimlar: sosyal glivenlik primleri, izinli giinler, kanun geregince telafi ediimektedir.
Disiplin nedenleriyle para cezasi uygulanmamaktadir. Genel degerlendirmede, PA5 alaninda eksiklik tespit edilmemistir. Onceki denetimde,
PA5.4 ve 5.5 altinda tanimlanan bulgular diizeltiimistir. Adil yasam (icreti hesaplanmistir ve firma, bélgedeki yasam Ucreti gereksinimleri
konusunda yeterli farkindaliga sahiptir. Firma, Ocak 2019’dan bu yana tim Uicret ve parasal 6demeleri, resmi banka sistemi araciligiyla 6demeye
baglamistir. Tim 6demelerin, 6rneklenen aylar icin sosyal glivenlik kurumuna (SGK) bildirildigi gézlemlenmistir.

5.4 - FULL AUDIT on 24&25/12/2018: The facility did a living wage calculation however individual food, transportation and clothing fees are not
calculated correctly. This question was rated as partially because the gaps noted were minor and non-systematical. (BSCI PRINCIPLES 5.4)
FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based on the satisfactory evidence, the facility respects this principle since the initial
audit. The facility has applied a new survey to 27employees to provide data for the calculation of current living wage. The individual food,
transportation and clothing fees were calculated considering survey results, market prices and governmental statistics.

ONCEKI KAPSAMLI DENETIM 248&25/12/2018- igletmede yasam ticretinin belirlenmesi igin bir galigma yapilmistir ancak etkin degildir. Kigi
bagina diisen, gida, ulagim ve giyim giderleri yanlis hesaplanmigtir. (BSCI PRENSIPLERI 5.4) TAKIP DENETIMI- 17&18/07/2019:
DUZELTILMISTIR: Tatmin edici kanitiara dayanarak, ilk denetimden sonra bu prensibe uyulmaktadir. Kurulus, giincel adil yasam iicretini
hesaplamak igin 27 calisanina yeni bir anket uygulamistir. Kisi basina disen, gida, ulagim ve giyim giderleri, bu anket sonuglari, piyasa
arastirmasi ve resmi kurum istatistikleri dikkate alinarak hesaplanmistir.

5.5-  FULL AUDIT on 24&25/12/2018: Minimum part of wages are paid through official payroll submitted to the social insurance agency. Rest of
normal wages and all amount of overtime wages are paid by cash through unofficial payroll. The facility shared all payment records to the auditor.
The auditor rated this question as partially due to fact that normal wages are paid through official payroll submitted to the social insurance
agency. (Turkish Regulation on Overtime and Extra Work art 10; Social Insurance and General Health Insurance Law; #5510/2006, Rev:
08.05.2008, Art. 80; Regulation about Compensation of all kinds of rights such as Wage, Bonus, Premium through Bank Accounts; No: 27058,
Date: 18.11.2008, Art. 10; Turkish Labor Law # 4857 / 2003, ARTICLE 32) FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based on the
satisfactory evidence, supported with management and employee interviews and records that facility respects this principle since the initial audit.
The facility has started to pay all wages and monetary allowances via official bank account since January 2019. It was observed that, all
payments were declared to social security institution (SGK) in sampled months February, April, June 2019 that confirmed during interviews.
ONCEKI KAPSAMLI DENETIM 24&25/12/2018- isletmede maaslarin asgari kismi sosyal sigorta bordrosu iizerinden 6denmektedir. Ancak
maaslarin kalan kismi ve fazla mesailerin tamami gayri resmi bordro {izerinden 6denmektedir. isletme tiim kayitlari denetgiyle paylasmistir.
(Fazla Calisma ve Fazla Siirelerle galisma yénetmeligi Madde 10, Sosyal Sigorta ve Genel Saglik Sigortasi Kanunu Madde 80, Tiirk Is Kanunu
Madde 32, Ucret, Prim, Ikramiye ve Bu Nitelikteki Her Tiirlii Istihkakin Bankalar Araciliiyla Odenmesine Dair Yénetmelik Madde 10) TAKIP
DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatmin edici kanitlara dayanarak, yénetim ve galisan gériismeleri ile desteklendigi iizere,
kurulusun ilk denetimden bu yana bu prensibe uygunluk sagladigi tespit edilmistir. Firma, Ocak 2019'dan bu yana tiim ucret ve parasal
6demeleri, resmi banka sistemi araciligiyla 6demeye baglamistir. Tum édemelerin, gériismeler sirasinda da onaylandidi lizere, 6rneklenen
Subat, Nisan, Haziran 2019 aylari igin sosyal giivenlik kurumuna (SGK) bildirildigi gézlemlenmistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: B Deadline date:25/06/2019

Good practices

IAreas of improvement

Based on satisfactory evidence through documents review and employee & management interview, the main auditee partially respects this
performance area 5.
isletme objektif kanitlara gére, 5. Performans alanina kismen uygunluk géstermektedir.

5.4 - BSCI PRINCIPLES 5.4: There should be satisfactory evidence that the auditee provides sufficient remuneration that allows workers to meet a
decent standard of living. Finding: The facility did a living wage calculation however individual food, transportation and clothing fees are not
calculated correctly. This question was rated as partially because the gaps noted were minor and non-systematical.

BSCI PRENSIPLERI 5.4 Bulgu: - isletmede yagam iicretinin belirlenmesi igin bir galisma yapilmigtir ancak etkin degildir. Kisi bagina diigen, gida,
ulagim ve giyim giderleri yanhs hesaplanmistir.
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SANAY! TICARET ANONIM SIRKETI amfori @ BSCI
DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019 Trade with purpose
Audit Type : Follow-up Audit

5.5-  LAW:In accordance with The Turkish Regulation on Overtime and Extra Work art 10, The overtime and extra works payments included with normal
working hours payment that are given to employees are paid according to Turkish Labor Law .This payment has to be clearly shown on payroll
documentation and on pay slips, which are given to employees according to Turkish Labor Law. In accordance with Social Insurance and General
Health Insurance Law; #5510/2006, Rev: 08.05.2008, Art. 80. The social insurance premiums of the employees are calculated and paid based on
gross total wage paid to the employees in the related month. Turkish Labor Law # 4857 / 2003, ARTICLE 32-In general terms, the wage shall mean
the amount provided and paid in cash to a person by the employer or third persons against performance of a designated work. Basically, the wage
is paid as Turkish currency in the working place or deposit in a bank account in the name of the worker. Where it is agreed to pay the wage in
foreign currency, Turkish equivalent of the agreed amount is calculated and paid over the current forex rate prevailing on the date of payment. The
wages may not be paid in the form of bill payable to order (bond), or coupon or any other valuable paper alleged to represent a currency effective in
the country. In accordance with Regulation about Compensation of all kinds of rights such as Wage, Bonus, Premium through Bank Accounts; No:
27058, Date: 18.11.2008, Art. 10. If the facility has at least 10 employees, net wages of the employees should be paid through bank account after
the cut of legal deductions from gross wages. Finding: Minimum part of wages are paid through official payroll submitted to the social insurance
agency. Rest of normal wages and all amount of overtime wages are paid by cash through unofficial payroll. The facility shared all payment records
to the auditor. The auditor rated this question as partially due to fact that normal wages are paid through official payroll submitted to the social
insurance agency.

KANUN:Fazla Calisma ve Fazla Siirelerle galisma ygnetmeligi Madde 10, Sosyal Sigorta ve Genel Saglik Sigortasi Kanunu Madde 80, Tiirk is
Kanunu Madde 32, Ucret, Prim, ikramiye ve Bu Nitelikteki Her Tiirlii Istihkakin Bankalar Araciligiyla Odenmesine Dair Yénetmelik Madde 10
Bulgu:isletmede maaslarin asgari kismi sosyal sigorta bordrosu iizerinden 6denmektedir. Ancak maaslarin kalan kismi ve fazla mesailerin tamami
gayri resmi bordro iizerinden 6denmektedir. isletme tiim kayitlari denetgiyle paylasmistir.

Remarks from Auditee
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DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None/ Yoktur

AREAS OF IMPROVEMENT:

6.1-

6.2 -

6.3 -

amfo" @ B8SCl www. bsciplatform.org

Trade with purpose

The overall assessment shows that the auditee respects the requirements of this PA6 principle since the initial audit. 15 employees' time records
and payrolls were reviewed. (Total 45 records of February 2019, April 2019 and June 2019) Working hours of employees are tracked and
recorded with finger print scanner. Facility's regular work hours are 45 hours and it complies with Labor Law. Rest breaks were re-arranged as
follows: 1st shift: 07:00 - 15:30 including 60-minute break x 4 days (Breaks at 09:30-09:50 and 12:30-13:10) 06:55 - 15:30 including 85-minute
break on Friday (Breaks at 09:30-09:45 and 12:30-13:40) 06:55 - 15:30 including 45-minute break on Saturday (Breaks at 09:30-09:45 and
12:30-13:00) No work on Sunday. It is worked 45 hours a week. 2nd shift: 15:30 - 00:00 including 60-minute break x 6 days. (Breaks at 18:00-
18:40 and 21:30-21:50) No work on Sunday. It is worked 45 hours a week. For administration and warehouse employees; 08:00-18:00 including
110-minute break x 5 weekdays (Breaks at 09:30 to 09:55 and 12:30 to 13:30 and 15:30 to 15:55) 08:00-12:30 including 30-minute break on
Saturdays. (Break at 09:30 to10:00) No work on Sunday. It is worked 45 hours a week. Overtime hours and overtime payments were coinciding
with time, payment and production records and testimonies of the sampled employees. No excessive overtime practices observed against Law
limitation and BSCI requirements in the facility. In overall, no gap has been identified in implementation. Previous findings related with all PA6
areas were corrected.

Yapilan genel dederlendirmeye goére, kurulusun, ilk denetimin akabinde PA6 alaniyla ilgili gereksinimleri karsilamakta oldugu gézlenmistir. 15
oérneklem galisanin, Subat 2019, Nisan 2019 ve Haziran 2019 i¢in 45 adet zaman kayd ve bordrolari incelenmistir. Fabrika, calisanlarin calisma
saatleri, parmak izi okutma sistemi ile takip etmektedir. Kurulusta normal galisma saatleri 45 saattir ve Is Kanunu'na uygundur. Dinlenme
molalari, yasalara uygun diizenlenmistir. 1.vardiya; 07:00 - 15:30/ 60" mola x 5 giin (Molalar 09:30-09:50 ve 12:30-13:10) 06:55 - 15:30 / 85’ mola
Cuma (Molalar 09:30-09:45 ve 12:30-13:40) 06:55 - 15:30 / 45’ mola Cumartesi (Molalar 09:30-09:45 ve 12:30-13:00) Pazar ¢alismasi yoktur, 45
saat haftalik galisma yapilmaktadir. 2.vardiya; 15:30 - 00:00/ 60' mola x 6 gtin. (Molalar 18:00-18:40 ve 21:30-21:50) Pazar galismasi yoktur, 45
saat haftalik calisma yapilmaktadir. idari personel ve bakim personeli; 08:00-18:00/ 110'mola x 5 giin(Molalar 09:30 to 09:55 ve 12:30 to 13:30
ve 15:30 to 15:55) 08:00-12:30 /30'mola Cumartesi. (Molalar 09:30 to10:00) Pazar ¢alismasi yoktur, 45 saat haftalik galisma yapiimaktadir.
Orneklenen isgiler igin, fazla galisma saatleri ve fazla mesai 6demeleri; rneklenen zaman, 6deme ve iiretim kayitlari ve galisan beyanlari ile
uyumluluk géstermekteydi. Firmada, yasal limitleri ve BSCI gereklerini asan fazla mesai durumu gézlenmemistir. Genel degerlendirmede, bu
performans alaniyla ilgili eksiklik tespit edilmemistir. Onceki denetimde, PAG altinda tanimlanan bulgular diizeltilmistir.

FULL AUDIT on 24&25/12/2018: Based on document review and management and employee interviews it was identified that, there were some
hand interferances in the time recording system. There were manual records for the relevant changes, however the relevant records only icludes
overtime working practices. But the in & out times were not mentioned in the relevant record. Due to that, employees normal working hours could
not be verified through the records. This question was rated as no because the gap is sistematical. Turkish Regulation on Working Hours Related
to Labor Law, No: 25425, Date: 06.04.2004, Art. 9 FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based on the satisfactory evidence
including records review and interviews with management and employees, facility respects this principle since the initial audit. Because, there
were some hand interferences in the time recording system in case of missing finger printing records of employees during entering in or leaving
to jobsite or not coming to work. There were manual records for the relevant changes. The facility has provided the approval of employees via
personal signatures and time in & out hours on the relevant records since January 2019. It was observed that employees are working 45 hours a
week as per Law as per provided records of sampled months in February, April, June 2019.

ONCEKI KAPSAMLI DENETIM 248&25/12/2018- Gergeklestirilen dokiiman incelemesi, yénetim ve galigan gériismeleri sonucunda, isletmede
bulunan zaman kayit isteminde elle miidahaleler oldugu gérulmistir. Yapilan elle midahalelerle alakali manuel bir kayit sistemi bulunmaktadir,
ancak ilgili kayit sisteminde yalnizca fazla mesai ¢alismalarina ait kayitlar bulunmaktadir. Ayrica ilgili kayit sisteminde ise giris ve ¢ikis saatleri
yer almamaktadir. Bu yiizden galisanlara ait normal galisma saatleri kayitlar tizerinden dogrulanamamistir. (is Kanunu'na iliskin Calisma Stireleri
Yénetmeligi Calisma Siiresinin Belgelenmesi Madde 9) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Kayit incelemeleri ve yénetim ve
calisanlarla gériismeler dahil olmak Uizere tatmin edici kanitlara dayanarak, kurulus ilk denetimden bu yana bu ilkeye uymaktadir. Clinkii, zaman
kayit sisteminde, ¢aliganlarin ise giris veya ¢ikis| esnasinda, parmak izi kayitlarini girmemelerine veya ise gelmemelerine bagli olarak bazi
miidahaleler olmaktadr. llgili degisikliklerin manuel kayitlari mevcuttur. Kurulus, Ocak 2019'dan itibaren, ilgili kayrtlarda, galisanlarin kisisel
imzalarini ve ise giris-¢ikis saat kayitlarini saglamaktadir. Calisanlar, érneklenen Subat, Nisan, Haziran 2019 aylarinda, kayitlar ve gériismelere
gbre haftada 45 saat normal ¢alisma yapmaktadir.

FULL AUDIT on 24&25/12/2018: Based on document review and management and employee interviews it was identified that, there were some
hand interferences in the time recording system. There were manual records for the relevant changes. But the in & out times were not mentioned
in the relevant record. Due to that, employees overtime working hours and payments could not be verified through the records. This question was
rated as no because the gap is systematical. (Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9)
FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based on the satisfactory evidence including records review and interviews with
management and employees, facility respects this principle since the initial audit. Because, there were some hand interferences in the time
recording system in case of missing finger printing records of employees during entering in or leaving to jobsite or not coming to work. There
were manual records for the relevant changes. The facility has provided the approval of employees via personal signatures and time in & out
hours on the relevant records since January 2019. It was observed that employees are working 45 hours a week as per Law as per provided
records of sampled months in February, April, June 2019. Overtime hours and payments were coinciding on the provided time and payment
records that confirmed during interviews.

ONCEKI KAPSAMLI DENETIM 248&25/12/2018- Gergeklestirilen dokiiman incelemesi, yénetim ve galigan gériismeleri sonucunda, igletmede
bulunan zaman kayit isteminde elle miidahaleler oldugu gérulmistir. Yapilan elle midahalelerle alakali manuel bir kayit sistemi bulunmaktadir.
Ayrica ilgili kayit sisteminde ise giris ve cikis saatleri yer almamaktadir. Bu ylizden galisanlara ait fazla mesai galisma saatleri ve 6demeleri
kayitlar tizerinden dogrulanamamustir. (Iis Kanunu’na iligkin Galisma Siireleri Yénetmeligi Calisma Siiresinin Belgelenmesi Madde 9) TAKIP
DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Kayit incelemeleri ve yénetim ve calisanlarla gériigmeler dahil olmak {izere tatmin edici kanitiara
dayanarak, kurulus ilk denetimden bu yana bu ilkeye uymaktadir. Clinkii, zaman kayit sisteminde, ¢alisanlarin ise giris veya ¢ikisi esnasinda,
parmak izi kayitlarini girmemelerine veya ise gelmemelerine bagli olarak bazi miidahaleler olmaktadir. ilgili degisikliklerin manuel kayitlari
mevecuttur. Kurulug, Ocak 2019'dan itibaren, ilgili kayitlarda, ¢alisanlarin kisisel imzalarini ve ise giris-cikis saat kayitlarini saglamaktadir.
Calisanlar, 6rneklenen Subat, Nisan, Haziran 2019 aylarinda, kayitlar ve gériismelere gére yasal limitleri agan fazla mesai ¢alismasi
yapmamistir. Fazla mesai saat ve 6demeleri, saglanan zaman ve édeme kayitlarinda uyumluluk gdstermekte olup, ¢alisan gérigsmeleriyle de
dogrulanmistir.

FULL AUDIT on 24&25/12/2018: On Friday and Saturday, the breaks in the morning were insufficient. Employees rest only for 10 minutes
between 08:00 and 12:00. This question was rated as partially because the gap is not systematical. (Law Number: 4857 Accepted: 22/5/2003
Publication of the Official Gazette: Date: 10/6/2003 Issue: 25134 Added by: Arrest: 5 Volume: 42 Article 68) FOLLOW-UP AUDIT on
17&18/07/2019-CORRECTED: Based on the satisfactory evidence including records review and interviews with management and employees,
facility respects this principle since the initial audit. Because the facility has extended the tea break from 10 minutes to 15 minutes on Friday and
Saturday morning between 09:30 to 09:45 for the shift employees. Break hours were arranged as per law. It was in practice since January 2019.
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ONCEKI KAPSAMLI DENETIM 24&25/12/2018- isletmede Cuma ve Cumartesi giinii, sabahlari verilen mola siirelerinin yetersiz oldugu
goriilmistir. Calisanlar 08:00 — 12:00 saatleri arasinda yalnizca 10 dakika dinlenmektedirler. (4857 sayili is Kanunu madde. 68/1) TAKIP
DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Kayit incelemeleri ve yénetim ve galisanlarla gériismeler dahil olmak iizere tatmin edici kanitiara
dayanarak, kurulus ilk denetimden bu yana bu ilkeye uymaktadir. Clink, vardiyali ¢calisanlar icin Cuma ve Cumartesi sabahlari dinlenme siresi,
09:30-09:45 arasinda,10 dakikadan 15 dakikaya uzatilmistir. Mola saatleri yasaya gore diizenlenmistir. Ocak 2019’dan beri uygulanmaktadir.

6.4- FULL AUDIT on 24&25/12/2018: Based on document review and management and employee interviews it was identified that, there were some
hand interferences in the time recording system. There were manual records for the relevant changes. But the in & out times were not mentioned
in the relevant record. Due that, employees rest day workings could not be verified through the records. This question was rated as no because
the gap is systematical. (Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9) FOLLOW-UP AUDIT
on 17&18/07/2019-CORRECTED: Based on the satisfactory evidence including records review and interviews with management and employees,
facility respects this principle since the initial audit. Because, there were some hand interferences in the time recording system in case of missing
finger printing records of employees during entering in or leaving to jobsite or not coming to work. There were manual records for the relevant
changes. The facility has provided the approval of employees via personal signatures and time in & out hours on the relevant records since
January 2019. It was observed that employees did not work in rest days as per provided time records of sampled months in February, April, June
2019, production records and interviews.

ONCEKI KAPSAMLI DENETIM 24&25/12/2018: Gergeklestirilen dokiiman incelemesi, yonetim ve calisan gériismeleri sonucunda, isletmede
bulunan zaman kayit isteminde elle miidahaleler oldugu gérilmistir. Yapilan elle midahalelerle alakali manuel bir kayit sistemi bulunmaktadir.
Ayrica ilgili kayit sisteminde ise giris ve ¢ikis saatleri yer almamaktadir. Bu yiizden caligsanlara ait hafta tatili calismalari kayitlar Gizerinden
dogrulanamamistir. TAKIP DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Kayit incelemeleri ve yonetim ve calisanlarla gériismeler dahil olmak
Uzere tatmin edici kanitlara dayanarak, kurulus ilk denetimden bu yana bu ilkeye uymaktadir. Clinkli, zaman kayit sisteminde, ¢alisanlarin ise
giris veya cikisi esnasinda, parmak izi kayitlarini girmemelerine veya ise gelmemelerine bagli olarak bazi miidahaleler olmaktadir. Iigili
degisikliklerin manuel kayitlari mevcuttur. Kurulug, Ocak 2019'dan itibaren, ilgili kayitlarda, ¢alisanlarin kisisel imzalarini ve ise giris-gikis saat
kayitlarini saglamaktadir. Galisanlarin, érneklenen Subat, Nisan, Haziran 2019 aylarinda,zaman ve Uretim kayitlari ve gériismelere gore
dinlenme gunlerinde ¢alismadigi gorllmustar.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: E Deadline date:15/03/2019
Good practices

IAreas of improvement

Based on satisfactory evidence through site tour, documents review and employee & management interview, the main auditee partially respects
this performance area 6.
isletme objektif kanitlara gére, 6. Performans alanina kismen uygunluk géstermektedir.

6.1 - Law: In accordance with the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9; The employer
should document the working hours of employees appropriately. Finding: Based on document review and management and employee interviews it
was identified that, there were some hand interferances in the time recording system. There were manual records for the relevant changes,
hovewer the relevant records only icludes overtime working practices. But the in & out times were not mentioned in the relevant record. Due that,
employees normal working hours could not be verified through the records. This question was rated as no because the gap is sistematical.
Kanun:ls Kanununa iligkin Calisma Siireleri Yénetmeligi Calisma Siiresinin Belgelenmesi Madde 9 Bulgu: Gergeklestirilen dokiiman incelemesi,
yonetim ve galisan gériismeleri sonucunda, isletmede bulunan zaman kayit isteminde elle miidahaleler oldugu gértlmustir. Yapilan elle
muidahalelerle alakall manuel bir kayit sistemi bulunmaktadir, ancak ilgili kayit sisteminde yalnizca fazla mesai ¢alismalarina ait kayitlar
bulunmaktadir. Ayrica ilgili kayit sisteminde ige giris ve ¢ikis saatleri yer almamaktadir. Bu ylizden ¢alisanlara ait normal galigsma saatleri kayitlar
(zerinden dogrulanamamistir.

6.2 - Law: In accordance with the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9; The employer
should document the working hours of employees appropriately. Finding: Based on document review and management and employee interviews it
was identified that, there were some hand interferances in the time recording system. There were manual records for the relevant changes. But the
in & out times were not mentioned in the relevant record. Due that, employees overtime working hours and payments could not be verified through
the records. This question was rated as no because the gap is sistematical.

Kanun:ls Kanununa iliskin Calisma Siireleri Yonetmeligi Calisma Siiresinin Belgelenmesi Madde 9 Bulgu: Gergeklestirilen dokiiman incelemesi,
yonetim ve galisan goérliismeleri sonucunda, isletmede bulunan zaman kayit isteminde elle miidahaleler oldugu goriimustir. Yapilan elle
muidahalelerle alakali manuel bir kayit sistemi bulunmaktadir. Ayrica ilgili kayit sisteminde ise giris ve ¢ikis saatleri yer almamaktadir. Bu ylizden
calisanlara ait fazla mesai galisma saatleri ve 6demeleri kayitlar Gzerinden dogrulanamamistir.

6.3 - Law: Law Number: 4857 Accepted: 22/5/2003 Publication of the Official Gazette: Date: 10/6/2003 Issue: 25134 Added by: Arrest: 5 Volume: 42
Article 68 - In an average time of daily working time, the traditions of that place and the work to the workers by adjusting according to their
requirements; a) Fifteen minutes for four hours or less b) Half an hour for more than four hours to seven and half hours (including seven and a half
hours) hour, ¢) One hour for longer than seven and half an hour a break is given. These rest periods are minimum and continuous. However, these
periods, climate, season, traditions in that place and the nature of the work the contract may be used as an interval. Rest can be made to workers
in a workplace at the same or different times. Breaks are not counted from working hours. Finding: On Friday and Saturday, the breaks in the
morning were insufficient. Employees rest only for 10 minutes between 08:00 and 12:00. This question was rated as partially because the gap is
not sistematical.

Kanun: 4857 sayili is Kanunu madde. 68/1. Bulgu: isletmede Cuma ve Cumartesi giinii, sabahlari verilen mola siirelerinin yetersiz oldugu
gorilmustir. Calisanlar 08:00 — 12:00 saatleri arasinda yalnizca 10 dakika dinlenmektedirler.

6.4 - Law: In accordance with the Turkish Regulation on Working Hours Related to Labor Law, No: 25425, Date: 06.04.2004, Art. 9; The employer
should document the working hours of employees appropriately. Finding: Based on document review and management and employee interviews it
was identified that, there were some hand interferances in the time recording system. There were manual records for the relevant changes. But the
in & out times were not mentioned in the relevant record. Due that, employees rest day workings could not be verified through the records. This
question was rated as no because the gap is sistematical.

Kanun:ls Kanununa iliskin Calisma Siireleri Yénetmeligi Calisma Siiresinin Belgelenmesi Madde 9 Bulgu: Gergeklestirilen dokiiman incelemesi,
yonetim ve galisan gériismeleri sonucunda, isletmede bulunan zaman kayit isteminde elle miidahaleler oldugu goériimustir. Yapilan elle
midahalelerle alakali manuel bir kayit sistemi bulunmaktadir. Ayrica ilgili kayit sisteminde ise giris ve ¢ikis saatleri yer almamaktadir. Bu ylizden
calisanlara ait hafta tatili calismalari kayitlar Gizerinden dogrulanamamistir.

Remarks from Auditee
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Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:18/11/2019

GOOD PRACTICES:
None/Yoktur

AREAS OF IMPROVEMENT:
Based on the satisfactory evidence, the main auditee partially respects this principle. The management system implemented in the facility
includes occupational health and safety issues. Procedures are written on emergencies and injuries. Occupational health and safety risk
assessment was conducted and reviewed recently. Health and safety committee meetings were conducted every three months. Fire
extinguishing & evacuation drills were conducted yearly. (Latest on 16.11.2018) There are enough certified first aiders. (20 staff.) Canteen staff is
trained on hygiene issue. Necessary health and safety warning signs were posted per risk assessment. Industrial measurements were
conducted. Emergency exits were identified with exit signs, lights. Exits are free of obstruction. There are adequate number of fire extinguishers
and hoses. One of the fire hoses outside the production building tested during facility walkthrough. The facility has visual and audible fire alarm
system in all areas that tested while visiting occupied areas. Additionally, one of the smoke detectors installed in the warehouse was checked
and found operable. Electrical safety was provided as per annual electricity undergrounding test and electrical installation test reports. Potable
water is provided, and analysis reports are available. First aid kits are good enough. Medical room is available. A contracted Doctor visits the
facility in week days.
Tatmin edici kanitlara dayanarak, denetlenen firma, bu madde gereklerine kismen uymaktadir. Firmada uygulanan yoénetim sistemi, is saglg: ve
glivenligi konularini igermektedir. Acil durumlar ve yaralanmalar hakkinda prosediir mevcuttur. is saghgi ve giivenligi risk degerlendirmesi yakin
zamanda yapilmig ve gdzden gegirilmistir. Is sagligi ve glivenligi kurulu toplantilari, li ayda bir gergeklestiriimektedir. Yillik yangin séndiirme
tahliye tatbikatlari yapilmaktadir. (En son, 16.11.2018 tarihindedir.) Yeterli sayida sertifikal ilk yardimci personeli vardir. (20 kisi.) Kantin
calisanlari, hijyen konusunda egitiimistir. Risk degerlendirmesine gére, gerekli saglik ve glivenlik uyari isaretleri saglanmistir. Endistriyel
Slcumler yapilmistir. Acil gikislar, ¢ikis isaretleri ve i1siklarla tanimlanmis olup, ¢ikis yollari engelsizdir. Yeterli sayida yangin sénduriicti ve hortum
mevcuttur. Uretim binasinin digindaki yangin hortumlarindan biri, saha ziyareti sirasinda test edildi. Tiim isletme alanlarinda mevcut olup, saha
turu esnasinda test edilen gorsel ve sesli yangin alarm sistemi aktiftir. Ayrica, depo alanindaki duman detektérlerinden biri de test edilmis olup,
calisir durumda bulundu. Yillik elektrik topraklama testi ve elektrik tesisati raporlarina gére, elektriksel giivenlik kontrol altindadir. igme suyu
saglanmis olup, analiz raporlari mevcuttur. Ik yardim dolaplari yeterlidir. Revir mevcut olup, sézlesmeli bir Doktor hafta igi firmay ziyaret
etmektedir.

7.1 - FULL AUDIT on 24&25/12/2018: It was noted that the laws and regulations regarding health and safety are follow in the facility however some
missing gaps were noted under PA 7. This question was rated as partially because there were proper documentation about H&S. (BSCI
PRINCIPLES 7.1) FOLLOW-UP AUDIT on 17&18/07/2019-NOT CORRECTED: Based on the satisfactory evidence, facility partially respects this
principle. Because, the laws and regulations regarding health and safety are followed in the facility; however, one missing gap concerning
building license (PA7.11) was still noted under PA 7 during this follow-up audit. And fire safety inspection acceptance report was not provided by
the local fire station. (Note: It is informed that this report is delivered to Industrial zone management while obtaining Business Opening and
Operating License on 14.02.2018 without taking any copy. According to legal procedure, the Business Opening and Operating license could not
be obtained, unless the fire safety inspection report is not provided from the fire station. Although that the facility has fire safety inspection report
by an authorized third party dated on 03.11.2018.) (BSCI PRINCIPLES 7.1 & Business Opening and Operating License Regulation-2005, Article
5-g)

ONCEKI KAPSAMLI DENETIM 248&25/12/2018- isletmede is saghgi ve giivenligine iliskin kanun ve yénetmelik takip edilmektedir, ancak PA 7'de
bazi eksikler oldugu goriilmiistir. (BSCI GEREKLILIKLERI 7.1) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMEMISTIR: Tatmin edici kanitiara
dayanarak bu prensibe kismen uyulmaktadir. isletmede is saghgi ve giivenligine iligkin kanun ve yénetmelik takip edilmektedir, ancak bu yeni
takip denetiminde de, PA 7'de yapi ruhsati (PA7.11) konusunda bir eksikligin devam etmekte oldugu gértlmuistir. Ayrica, yerel itfaiyenin yangin
kontrol uygunluk raporu gériilemedi. (Not: Bu raporun, 14.02.2018 tarihli isyeri agma ve galisma ruhsati temin edilirken OSB ydnetimine kopyasi
alinmadan teslim edildigi beyan edildi. Yasal prosediir uyarinca, yangin giivenligi inceleme raporu itfaiyeden saglanmadikga, isyeri agma ve
calistirma ruhsati alinamamaktadir. Bununla beraber, firmanin 03.11.2018 tarihli yetkili bir kurulustan aldigi yangin giivenligi kontrol raporu
mevcuttur.) (isyeri Agma ve Calisma Ruhsatlarina iliskin Yénetmelik-2005, Md.5-g ve BSCI GEREKLILIKLERI 7.1)

7.10 - FULL AUDIT on 24&25/12/2018: There was no written root cause analyze and corrective action plan for occurred job accidents. This question
was rated as partially because there were proper records for accidents. (BSCI PRINCIPLES 7.10) FOLLOW-UP AUDIT on 17&18/07/2019-
CORRECTED: Based on the satisfactory evidence, the facility respects this principle since the initial audit. The facility has provided written root
cause analyze and corrective and immediate action plans for occurred job accidents since January 2019.

ONCEKI KAPSAMLI DENETIM 24&25/12/2018-isletmede bulunan is kazasi kayitlarinda kék sebep analizi ve diizeltici faaliyet plani
bulunmamaktadir. (BSCl GEREKLILIKLERI 7.10) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatmin edici kanitlara dayanarak, ilk
denetim sonrasinda, bu prensibe uyulmaktadir.2019 Ocak ayindan itibaren, isletmede vuku bulan is kazasi kayitlarinda kok sebep analizi ve
duzeltici ve acil faaliyet plani bulunmaktadir.

7.11 - FULL AUDIT on 24&25/12/2018: Total closed area of the enterprise is 10.000 m2. However, the building permits and building usage licenses are
covering only 3000 m2 area. This question was rated as partially because the facility has opening and operating permit. (Zone Law (1) (2) Law
Number: 3194 Accepted Date: 3/5/1985 Published: R. Newspaper: Date: 9/5/1985 Issue: 18749 Copyright: Published: 5 Volume: 24 Page: 378
Article 21) FOLLOW-UP AUDIT on 17&18/07/2019- NOT CORRECTED: Based on the satisfactory evidence, facility partially respects this
principle. Because, the total closed area of the enterprise was raised to 14.282 m2 currently. However, there are available three building permits
and building usage licenses including two floors in two production buildings and three floors in management building are covering 11.457 m2
area. The permit was not obtained yet for the 2.825 m2 of new finished product warehousing area of Production Building-2 built as steel
construction and several small additional buildings around Building 2. (Note: The facility has applied to authorized body for obtaining the building
license for related area. It was informed that the issue could be solved in following six months. This question was rated as partially because the
facility has opening and operating permit dated on 14.02.2018-N0:061) (Zone Law (1) (2) Law Number: 3194 Accepted Date: 3/5/1985 Published:
R. Newspaper: Date: 9/5/1985 Issue: 18749 Copyright: Published: 5 Volume: 24 Page: 378 Atrticle 21)

ONCEKI KAPSAMLI DENETIM 248&25/12/2018-Isletmenin toplam kapali alani 10.000 m2'dir. Ancak yalnizca 3000 m2'li alani kapsayan yapi
ruhsati ve yap! kullanim izinleri bulunmaktadir. (imar Kanunu Madde 21) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMEMISTIR: Tatmin edici
kanitlara dayanarak bu prensibe kismen uyulmaktadir. Clinkii, mevcut durumda, isletmenin kapali alani 14.282 m2’ye ulagsmistir. Ancak, iki
trretim binasinin iki katini ve (i¢ katli idari binay! kapsayan (i¢ adet yapi ruhsati ve yapi kullanim izni, 11.457 m2'lil alani kapsamaktadir. ilave
olarak, ikinci tretim binasindaki 2825 m2’lik gelik konstriiksiyon bitmis Uriin depo alani ve ikinci bina civarindaki eklenti diger binalar icin heniiz
yapi ruhsati edinilememistir. (Not: S6zkonusu alanla ilgili yapi ruhsati edinmek igin, ilgili resmi merciye miiracaatta bulunulmustur. Konunun, takip
eden 6 ay icinde ¢oziimlenebilecegdi beyan edildi. Kurulusun, 14.02.2018 tarih ve 061 no'lu isyeri agma ve galisma ruhsati bulunmakta olup, kismi
uygunsuzluk not edilmistir.) (imar Kanunu Madde 21)

717 - FULL AUDIT on 24&25/12/2018: Based on document review and management interviews it was identified that, 1 out of 1 human lift's periodical
inspection was not conducted. This question was rated as partially because all other equipment have proper reports. (In accordance with
Maintenance and Operation Regulation for Elevators (No.27058, Date:18.11.2008) Art.10 /1 — (Revision : RG-5/11/2011-28106)) FOLLOW-UP
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SANAY! TICARET ANONIM SIRKETI amfori @ BSCI
DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019 Trade with purpose
Audit Type : Follow-up Audit

AUDIT on 17&18/07/2019-CORRECTED: Based on the satisfactory evidence, facility respects this principle since the initial audit. 1 out of 1
human lift in management building was not in use as per management decision. The facility has conducted annual inspection for all lifting
equipment on 29.03.2019 (1 lift for goods) and 12.07.2019 (1 manual crane, 5 transpallet, 1 forklift)

ONCEKI KAPSAMLI DENETIM 24&25/12/2018- isletmede bulunan 1 insan asansériiniin (1 insan asansériinden 1'i) fenni muayenesi
gergeklestirimemistir. (ASANSOR BAKIM VE ISLETME YONETMELIGI R.Gazete No. 27058. R.G. Tarihi: 18.11.2008 MADDE 10) TAKIP
DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatmin edici kanitlara dayanarak, ilk denetimden sonra bu prensibe uyulmaktadir. Yénetimin
kararina istinaden, idari binadaki 1 insan asansori kullaniimamaktadir. Kurulus, diger tim kaldirma ekipmaninin yillik fenni muayenesini
yaptirmistir. (1 yik asansorii-29.03.2019, 1 caraskal, 5 transpalet, 1 forklift-12.07.2019)

None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A Deadline date:25/06/2019
Good practices

IAreas of improvement

Based on satisfactory evidence through site tour, documents review and employee & management interview, the main auditee partially respects
this performance area 7.
isletme saha turu, dékiiman incelemesi ve galisan & ydnetim gériismesine performans alani 7'e kismen uygunluk géstermektedir

7.1 - Finding: It was noted that the laws and regulations regarding health and safety are follow in the facility however some missing gaps were noted
under PA 7.

This question was rated as partially because there were proper documentation about H&S.

BSCI Prensipleri 7.1 Bulgu: Isletmede is saghgi ve givenligine iliskin kanun ve yénetmelik takip edilmektedir, ancak PA 7'de bazi eksikler oldugu
gorulmustur.

7.10 - BSCI PRINCIPLES 7.10. Auditee should have procedures and systems for reporting and recording occupational accidents and injuries. Finding:
There was no written root cause analyze and corrective action plan for occured job accidents. This question was rated as partially because there
were proper records for accidents.

BSCI GEREKLILIKLERI 7.10. Bulgu: igletmede bulunan is kazasi kayitlarinda kok sebep analizi ve diizeltici faaliyet plani bulunmamaktadir.

7.11 - Law: Zone Law (1) (2) Law Number: 3194 Accepted Date: 3/5/1985 Published: R. Newspaper: Date: 9/5/1985 Issue: 18749 Copyright: Published: 5
Volume: 24 Page: 378 Atrticle 21 - For all buildings covered by this Law, (Article 26, for the exceptions), it is compulsory to obtain building license
from municipality or governorship. Finding: Total closed area of the enterprise is 10.000 m2. However, the building permits and building usage
licenses are covering only 3000 m2 area. This question was rated as partially because the facility has opening and operating permit.

Kanun: imar Kanunu Madde 21 Bulgu: Isletmenin toplam kapali alani 10.000 m2'dir. Ancak yalnizca 3000 m2'li alani kapsayan yapi ruhsati ve yapi
kullanim izinleri bulunmaktadir.

7.17 - Law:In accordance with Maintenance and Operation Regulation for Elevators (No0.27058, Date:18.11.2008) Art.10 /1 — (Revision : RG-5/11/2011-
28106) 1) The administration of the building where the lift is located should provide annual maintenance of the lift conducted by A type institution at
the end of the first year the lift is supplied and at least once a year afterwards. Finding: Based on document review and management interviews it
was identified that, 1 out o 1 human lift's periodical inspection was not conducted. This question was rated as partially because all other equipment
have proper reports.

Kanun: ASANSOR BAKIM VE ISLETME YONETMELIGI R.Gazete No. 27058. R.G. Tarihi: 18.11.2008 MADDE 10 Bulgu: Isletmede bulunan 1
insan asansoruniin (1 insan asansoriinden 1'i) fenni muayenesi gergeklestiriimemistir.

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:

This performance area is not re-assessed for current follow up audit as it is rated as full compliance in the previous audit.
Bu performans alani, bir énceki denetimde tam uygun olarak puanlandig i¢in degerlendirmeye alinmamistir.

None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019

Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
This performance area is not re-assessed for current follow up audit as it is rated as full compliance in the previous audit.

Bu performans alani, bir dnceki denetimde tam uygun olarak puanlandigi icin degerlendirmeye alinmamistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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SANAY! TICARET ANONIM SIRKETI amfori @ BSCI
DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None/Yoktur

AREAS OF IMPROVEMENT:
Based on the satisfactory evidence, the main auditee respects this principle since the initial audit. Workers were given continuous employment.
15 sampled workers' employment files and contracts were reviewed, and their terms and conditions were found as per law. All employees were
local and permanent workers and have social security insurances on time. In overall, no gap noted currently and previous audit finding about
PA10.3 was corrected.
Mevcut denetim kanitlarina gore, Kurulus bu madde gereklerine ilk denetimden sonra uymaktadir. Caligsanlar belirsiz siireli s6zlesmeye sahiptir.
Ornekleme alinan 15 galisanin 6zliik dosyasi ve is sézlesmeleri incelenmistir ve tiim gereksinimler yasalara uygundur.Tim calisanlar, yerel
calisan olup, surekli olarak istihdam edilmistir. Genel degerlendirmede, nihai durumda bir eksiklik tespit edilmemistir; 6nceki denetime iliskin
PA10.3 eksikligi duzeltiimistir.

10.3 - FULL AUDIT on 24&25/12/2018: Employees are not informed about grievance mechanism in orientation training. This question was rated as
partially because there were proper orientation training. (BSCI PRINCIPLES 10.3) FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based
on the satisfactory evidence, facility respects this principle since the initial audit as per employee interviews and the training records. The facility
has provided BSCI principles training covering grievance system and all performance areas latest on 17 July 2019. Grievance mechanism
information was included in to orientation training. It is observed that grievance mechanism works efficiently in the workplace in 2019. (Example:
Open door meetings with management every first Friday of the month, grievance notes collected in boxes, worker representation, BSCI two ways
communication meetings with management conducted monthly etc.)

ONCEKI KAPSAMLI DENETIM 24&25/12/2018- Galiganlara verilen is bagi egitimlerinde (oryantasyon egitimi) sikayet mekanizmasi ile ilgili
bilgilendirme yapilmadigi gériilmiistiir. (BSCI GEREKLILIKLERI 10.3) TAKIP DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatmin edici
kanitlara dayanarak, calisan gérismeleri ve egitim kayitlarina gére, firma ilk denetimden bu yana bu prensibe uymaktadir. Firma, tim performans
alanlarini kapsayan egitim programlari diizenlemistir. (Ornek:22.11.2018, 12.04.2019) Sikayet mekanizmasi ile ilgili bilgilendirme, oryantasyon
egitimine dahil edilmistir. Sikayet mekanizmasinin 2019 yilinda igletme igerisinde etkili isletildigi gézlenmistir. (Ornek: Her ayin ilk Cuma giinii
ybnetimle yapilan agik kapi toplantilari, sikayet kutularindan ulasan notlar, galisan temsilciligi yontemi, aylik ydnetimle yapilan gift tarafli BSCI
toplantilari vb.)

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A Deadline date:01/01/2019
Good practices

IAreas of improvement

Based on satisfactory evidence through site tour, documents review and employee & interview, the main auditee partially respects this performance
area 10.
isletme saha turu, dékiiman incelemesi ve galisan & ydnetim gdriismesine performans alani 10’a kismen uygunluk géstermektedir

10.3 - BSCI PRINCIPLES 10.3 Auditee should provide workers with understandable information before entering into employment. Finding: Employees
are not informed about grievance mechanism in orientation training.

This question was rated as partially because there were proper orientation training.

BSCI PRENSIPLERI 10.3 Bulgu: Calisanlara verilen is basi egitimlerinde (oryantasyon egitimi) sikayet mekanizmasi ile ilgili bilgilendirme
yapilmadigr gorilmustr.

Remarks from Auditee
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Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
This performance area is not re-assessed for current follow up audit as it is rated as full compliance in the previous audit.
Bu performans alani, bir dnceki denetimde tam uygun olarak puanlandigi icin degerlendirmeye alinmamistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
This performance area is not re-assessed for current follow up audit as it is rated as full compliance in the previous audit.
Bu performans alani, bir dnceki denetimde tam uygun olarak puanlandigi icin degerlendirmeye alinmamistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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DBID : 378859 and Audit Id : 156517 Audit Date : 17/07/2019

SANAYI TICARET ANONIM SIRKETI amfori @ BSCl

Tradae with purpose

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 156517] Audit Date: 17/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None/Yoktur

AREAS OF IMPROVEMENT:

13.3 -

The overall assessment shows that the auditee respects the requirements of this principle since the initial audit.. The factory management was
cooperative and respective to auditor in general. The facility has documented policy on anti-bribery and anti-corruption. It was documented and
covering businesss relations and trading ethics. According to records and interviews, employees were informed about policy and procedures that
were posted on notice board in the canteen. Previous audit finding corrected: The facility has started to pay all wages and monetary allowances
via official bank account since January 2019. It was observed that, all payments were declared to social security institution (SGK)in sampled
months. No new gap identified concerning PA13

Yapilan genel degerlendirme sonrasinda, fabrikanin bu maddeyle ilgili gereksinimi karsilamakta oldugu gézlenmistir. Fabrika yonetiminin
denetgiye yaklagimi isbirligi ve saygi gergevesindedir. Firmanin riigvet ve yolsuzlugu énleyici yazili bir politikasi ve prosediirii mevcuttur. is
iligkileri ve ticaret etigini kapsayacak igeriktedir. Kayit ve gérlismelere gére, ¢alisanlar politika ve prosedir hakkinda uygun sekilde
bilgilendirilmistir. Bunlar, yemekhanenin duyuru panosunda asilidir. Onceki denetim bulgusu diizeltilmistir: Firma, Ocak 2019'dan bu yana tiim
Ucret ve parasal 6demeleri, resmi banka sistemi araciligiyla 6demeye baglamistir. Tim édemelerin, érneklenen aylar icin sosyal glvenlik
kurumuna (SGK) bildirildigi gézlemlenmistir. PA13 ile ilgili baskaca eksiklik gériilmedi.

FULL AUDIT on 24&25/12/2018: Minimum part of wages are paid through official payroll submitted to the social insurance agency. Rest of
normal wages and all amount of overtime wages are paid by cash through unofficial payroll. The facility shared all payment records to the auditor.
The auditor rated this question as partially due to fact that normal wages are paid through official payroll submitted to the social insurance
agency. (Turkish Regulation on Overtime and Extra Work art 10; Social Insurance and General Health Insurance Law; #5510/2006, Rev:
08.05.2008, Art. 80; Regulation about Compensation of all kinds of rights such as Wage, Bonus, Premium through Bank Accounts; No: 27058,
Date: 18.11.2008, Art. 10; Turkish Labor Law # 4857 / 2003, ARTICLE 32) FOLLOW-UP AUDIT on 17&18/07/2019-CORRECTED: Based on the
satisfactory evidence, supported with management and employee interviews and records that facility respects this principle since the initial audit.
The facility has started to pay all wages and monetary allowances via official bank account since January 2019. It was observed that, all
payments were declared to social security institution (SGK) in sampled months of February, April, June 2019 that confirmed during interviews.
ONCEKI KAPSAMLI DENETIM 24&25/12/2018- isletmede maaslarin asgari kismi sosyal sigorta bordrosu iizerinden 6denmektedir. Ancak
maaslarin kalan kismi ve fazla mesailerin tamami gayri resmi bordro {izerinden 6denmektedir. Isletme tiim kayitlar denetgiyle paylagmistir.
(Fazla Calisma ve Fazla Siirelerle galisma yénetmeligi Madde 10, Sosyal Sigorta ve Genel Saglik Sigortasi Kanunu Madde 80, Tiirk Is Kanunu
Madde 32, Ucret, Prim, Ikramiye ve Bu Nitelikteki Her Tiirlii Istihkakin Bankalar Araciliiyla Odenmesine Dair Yénetmelik Madde 10) TAKIP
DENETIMI- 17&18/07/2019: DUZELTILMISTIR: Tatmin edici kanitiara dayanarak, yonetim ve galisan gériismeleri ile desteklendigi tizere,
kurulusun ilk denetimden bu yana bu prensibe uygunluk sagladigi tespit edilmistir. Firma, Ocak 2019’dan bu yana tiim tcret ve parasal
o6demeleri, resmi banka sistemi araciligiyla 6demeye baslamistir. Tim 6demelerin, gériismeler sirasinda da onaylandigi lizere, 6rneklenen
Subat, Nisan, Haziran 2019 aylari igin sosyal giivenlik kurumuna (SGK) bildirildigi gézlemlenmistir.

Remarks from Auditee:
None/Yoktur

Full Audit [Audit Id - 141101] Audit Date: 24/12/2018 PA Score: C Deadline date:25/06/2019

Good practices

IAreas of improvement

13.3 -

Based on satisfactory evidence through site tour, documents review and employee & management interview, the main auditee partially respects
this performance area 13
isletme saha turu, dékiiman incelemesi ve caligan & yénetim gériismesine performans alani 13‘e kismen uygunluk géstermektedir

LAW:In accordance with The Turkish Regulation on Overtime and Extra Work art 10, The overtime and extra works payments included with normal
working hours payment that are given to employees are paid according to Turkish Labor Law .This payment has to be clearly shown on payroll
documentation and on pay slips, which are given to employees according to Turkish Labor Law. In accordance with Social Insurance and General
Health Insurance Law; #5510/2006, Rev: 08.05.2008, Art. 80. The social insurance premiums of the employees are calculated and paid based on
gross total wage paid to the employees in the related month. Turkish Labor Law # 4857 / 2003, ARTICLE 32-In general terms, the wage shall mean
the amount provided and paid in cash to a person by the employer or third persons against performance of a designated work. Basically, the wage
is paid as Turkish currency in the working place or deposit in a bank account in the name of the worker. Where it is agreed to pay the wage in
foreign currency, Turkish equivalent of the agreed amount is calculated and paid over the current forex rate prevailing on the date of payment. The
wages may not be paid in the form of bill payable to order (bond), or coupon or any other valuable paper alleged to represent a currency effective in
the country. In accordance with Regulation about Compensation of all kinds of rights such as Wage, Bonus, Premium through Bank Accounts; No:
27058, Date: 18.11.2008, Art. 10. If the facility has at least 10 employees, net wages of the employees should be paid through bank account after
the cut of legal deductions from gross wages. Finding: Minimum part of wages are paid through official payroll submitted to the social insurance
agency. Rest of normal wages and all amount of overtime wages are paid by cash through unofficial payroll. The facility shared all payment records
to the auditor. The auditor rated this question as partially due to fact that normal wages are paid through official payroll submitted to the social
insurance agency.

KANUN:Fazla Calisma ve Fazla Sirelerle galisma ygnetmeligi Madde 10, Sosyal Sigorta ve Genel Saglik Sigortasi Kanunu Madde 80, Tiirk is
Kanunu Madde 32, Ucret, Prim, ikramiye ve Bu Nitelikteki Her Tirlii Istihkakin Bankalar Araciligiyla Odenmesine Dair Y6netmelik Madde 10
Bulgu:isletmede maaslarin asgari kismi sosyal sigorta bordrosu iizerinden 6denmektedir. Ancak maaslarin kalan kismi ve fazla mesailerin tamami
gayri resmi bordro (izerinden 6denmektedir. isletme tim kayitlar denetgiyle paylasmistir.

Remarks from Auditee
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IPhoto of fire safety equipment
‘ested-Fire alarm in production. Blinking visual alarm.JPG
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